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KING’S GROUP ACADEMIES
KING’S ACADEMY NORTHERN PARADE 
JOB TITLE:


Year Leader
REPORTS TO:

Headteacher
MANAGES:


Classteachers and Support Staff in the Year Group
JOB PURPOSE

Awarded for undertaking a sustained additional responsibility in the context of the school’s staffing structure for the purpose of ensuring the continued delivery of high quality teaching and learning.
· To fulfil the professional responsibilities of a schoolteacher as set out in the annual Schoolteachers’ Pay and Conditions Document.
· To meet the expectations set out in the Teachers’ Standards.

KEY ACCOUNTABILITIES
· To lead high quality teaching, learning and assessment with high standards of attainment across the Year Group.

· To further the educational progress of all pupils in the Year Group.

· To ensure an environment in which pupils and staff feel safe through rigorous safeguarding.

· To promote pupil development and well-being across the curriculum.

· To model, develop and enhance the teaching practice of other staff in the Year Group.

DUTIES & RESPONSIBILITIES
Strategic direction & development of the Year Group
· Play an active role as a member of the Senior Leadership Team.

· Work as a member of the extended leadership team to support school improvement 


priorities and continued self-evaluation.

· Establish a vision and enact priorities to enable the Year Group to operate to its potential.

· Have high expectations of standards of achievement and behaviour for all.

· Promote resilience, enjoyment, pupil involvement and active participation in learning and teaching situations.

· Liaise with senior leaders and provide information for the Governors’ Committees when requested.

· Evaluate systems and procedures and suggest improvements for the following year.

· Be prepared to take risks, try new initiatives and explore innovative ways of working that will inspire pupils and colleagues.

· Uphold, review and ensure that any relevant policies match practice.

· Devise the agenda and organise Year Group meetings on a regular basis.

· Act as communication between the Year Group Team and the Senior Leadership Team.

· Take a positive lead in organising Year Group events.

Teaching, learning & assessment
· Act as a role model for high quality teaching and exemplary practice.

· Ensure a quality curriculum is delivered across the four classes, maintaining balance and breadth and an appropriate sequence of learning (in particular through leading planning and evaluating learning outcomes).

· Monitor and evaluate continuity and consistency across the Year Group through, for example, lesson visits, work sampling and discussions with staff and pupils.

· Monitor the day to day practice of staff within the Year Group, providing feedback which will influence and impact on pupil outcomes.

· Promoting assessment that will inform and further future learning, including developmental drop-ins to support practice and by leading moderation exercises.

· Analyse tracking, progress and assessment data so as to have a clear understanding of standards and pupil achievement, leading to the setting of challenging targets for individuals and specific groups of children.

· Support the implementation of the Behaviour Policy, particularly within the Year Group.

Leading & managing staff
· Ensure effective deployment of LSAs and in particular support for SEND and vulnerable pupils in the designated Year Group.

· Lead Year Group meetings in a positive and professional manner.

· Foster and promote good communication with parents, including Year Group letters, workshops and homework activities.

· Support other staff within the Year Group when dealing with day-to-day issues and more challenging situations.

· Liaise with other Year Group leaders, sharing and learning from experience, new ideas and ‘best practice’.

· Organise meetings with class teachers in other Year Groups to ensure a smooth transition.

· Further own development through training opportunities and facilitate training experiences for all Year Group staff (teaching and support).

· Support the Appraisal and Performance Management of members of the Year Group team.

Efficient & effective deployment of staff & resources
· Identify, obtain, utilise, monitor and evaluate resources appropriate to pupils of the Year Group and the relevant curriculum.

· Delegate to subject/aspect leaders and any curriculum group/working party representatives where their role contributes to the work of the Year Group.

· Identify budgetary needs and liaise with the Headteacher and/or School Business Manager regarding financial implications.

Safeguarding

· The Year Leader will be required to safeguard and promote the welfare of children and young people, and follow school policies and the staff code of conduct.

General duties

Please note that this is illustrative of the general nature and level of responsibility of the role.  It is not a comprehensive list of all tasks that the Year Leader will carry out. The postholder may be required to do other duties appropriate to the level of the role, as directed by the Headteacher.

To be reviewed regularly as part of the Appraisal Process.
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KING’S GROUP ACADEMIES

PERSON SPECIFICATION: YEAR LEADER
	Criteria


	Essential 
	Desirable

	Qualifications & experience
	· Qualified teacher status

· Degree

· Successful primary teacher training experience 

	· A good honours graduate 
· Experience of working across the primary age range
· National Professional Qualifications


	Skills & knowledge
	· Knowledge of the Primary National Curriculum &/or Early Years Foundation Stage Curriculum

· Strong understanding of teaching, learning & assessment strategies

· Good awareness of how children grow, learn & develop

· Ability to adapt teaching to meet the varying needs of pupils

· Self-reflection & evaluative skills that impact on the improvement of own performance 

· Confidence to develop effective working relationships with pupils, colleagues, parents & governors

· Communication skills, that include calmness, confidence & clarity

· Flexibility & resilience to deploy effective behaviour management strategies

· Highly competent ICT skills, particularly to support learning & enhance professional effectiveness 

· Strong understanding of & engagement in safeguarding, diversity & equality practices 
· Ability to build a cohesive team

· Creative and imaginative approach to problem solving. 
	· Leadership and management experience in a school
· Experience of line management and staff development

· Managing a budget


	Personal qualities & attitudes
	· A passion for learning
· Excellent attendance and punctuality 

· Drive to secure the best possible outcomes for all pupils

· Willingness to promote the ethos, vision & values of our schools & King’s Group Academies

· High expectations of self, children & others

· Ability to prioritise, manage time & workload

· Commitment to maintaining confidentiality at all times
· Good judge of situations who listens well and reflects on information and advice. 

· Diplomatic skills
· Keenness to play a strong part in the wider life of the school & the Trust
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